Equal
Employment
Opportunity
is the

EmpLoveErs HoLping FEpEraL CoNTRACTS OR SUBCONTRACTS

Applicants to and employess of companias with a Fedaral
Pﬁ'ﬂéﬂ"lll‘-éﬂ! camliact of subsontract ans proteclsd under hae
ollwing Fademl laws:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN )
Executive Dirder 112468, as arljarrllad. prehibils job diserimination
on the basis of rece, color, mligion, 58x or natcnal orgn, and
requires affirmative schon to ensune equality of apponunity in &
Aspects of amploy menl,

INDIVIDUALS WITH DISABILITIES

Seeflon 503 of e Aahabililalion At of 1973, a2 amended,
prohibits job disciminalion bacause of a disability and requires
affrmative action to employ and advanca in emplaymant
qualified individuals wiih dzabilties who, with reasonabls
accammodalion, can peromm the essanbial ineians ol a jab,

VIETHAM ERA AND SPECIAL DISABLED VETERANS

38 LL5.C 4212 of tha Vietnam Era Velerans Readu stmant
Assistance Act of 1974 prohbits job disciminaticn and requires
gifimative acton to employ end advanca in employmant qualified
Vialnam ara velerans and ﬁahu&d special deabled veterans ol
the Viatnam ara, and any other velerans who sarved on active
duty dunng & war or in & campaign of expedition for which a
campaign badge kas been authonzad.

ﬁ.rf.'cl:-ars::-n who balieves a contractor has viclated its
nondiscrimination or atfimatve action cbligabons undear the
authorlies above shoukd contact mmudaralg:

The Cifica of Fedaral Contract Compliance Programs (DFCCF)
Employment Standands Administrabon, ULS. De et of
Labar %‘DDL , 200 Consilution Avenis, NW, Washinglon, 0.C
20210 or call {20:2) 2199368 (DOL's foll-frae TOD numbaer for
individuals with hearing impeirmants is (800) 326-2577), or

an OFCCP regonal or distnet office, listed in most telaphons
directanes undar U5, Govammant, Deparimeant al Labor

Private EmpLOYMENT, STATE AND LocAL GovERNMENTS, EDucaTioNaL INsTITUTIONS

Applcants to and amployeas of most privale amplayars, stata
and logal g:wérrmen , Educatonal insuiutons, em eloyment
agences and labar arganizations are protacted undar tha
jollowing Federal laws

FIAI.‘.!I.Eq. COLOR, RELIGION, SEX, MATIONAL ORIGIN
Eﬂa qu1lhe Er;_'lll Rights At af 1 gﬂ &5 an'-endsbc: prohibits

Scrmination in hinng, promoton, sa:harFe , fringe
banafits, job training %l.wsilil:atinnﬁhna { anl::ila&hrr%spaclsoi
employment, on the bases of race, color, religion, sex or nationsl
whigin

DISABILITY ¥ d B

Thie Amarnicans with Disablites Actof 1990, as amandad,
profects quaklied applicants and ”3%3%3“ with dizabilities from
discriminalian in hlnni;. promatcn, di nEa. pay, job traming
Ininge banedits, classilicabon, relarral, and olber Lp&l:rﬁ_nl
amploymant on the besis of dsabiity. The law also requires hat
covansd enlites pravide %ahn&d applicanls and empldyees with
disabilizes with reascnable accommeodations that do not imposa
undue hardships on the covenad entity

GE
tu['I'nau". & Discrimination in Employment Act of 1987, as
un'-angd. pratacts applicants and WFII:!FW% 40 yaars of age or
okder from discriminaton on the basis of age n hinng, promoticn,
discharge, compensation, lems, condiions or prividges of
employment.

SEX (WAGES)

In e8dilon bo s discnmingtion prohibited Dz' Title Wil of the

Givil Rights Act (5ee aboye), tha Equal Pay Act af 1963, as
amenoed, prohibits sex discriminahon in payment of wages 1o
woman and man pefoming substantially aqual work in Tha sama
establishment,

Retaliation against a person who files a charge of discrimination,
participates in an nvastigation, or uppusgrs an unlawful
amployment practios is prohibiied by all of thess Federal laws.

If you belevs that you have been decnmingted against under any
?1’??3 aboya Iamg. youl imimadialely should conlact:
U5, Eg.lal miployment ariunily Commission
EE&%J 801 L Streed, NW,, mshnglm.l:‘l;‘ 20807 or an
O held office by calling tol free (800] G60-4000. For
ndividuals with ha:nmg impairments, EEDCE (ol frea TOD
number is (B00) Bo0-3302

ProGrams or AcTivimies ReceiviNng FeperaL FiNanciaL AssISTANCE

RACE, COLOR, NATIOMAL ORIGIN, SEX

I additizn to the pralection of Tite VI of te Civil Rights At
of 1964, Title Vi of the Ciwl Fghts Act prohibits discimmnabon
an |he Basis of race, colar of ratignal erign in pl'*:i:gm 5 ar
echwties receiving Federal fimancial assistance. Employment
discrimination is covared by Titke VT il Tha primary objechve

ol the financial assistance is provision of emplogment, or
wharm amEb‘pmanrdlsr_nmlrmmn CAUSES OF May causa
discrimanation im providing samvices undar such programs. Titke
1% af he Education -ﬁ.n'-er_bdlgpnh'- of 1972 prohibils amploymant
diszrimanaton on the bagie of sax in educatonal programs o
aclivities which receive Fedaral assistance

INDIVIDUALS WITH DISABILITIES

Sachon 504 of the Hehabiltabon Acl of 1973, as amended

prohibits employment discimmation on 1he basis of &

disabibty in any program o activilty which racaives Fademl

financiel asaistance, tuscnmunmlm is prohibted in all Bapacts

=] amrﬂug'marrl againsl parsons with disabilities who, wilh

ﬁagpr';a l2 accommedation. can perform the essential functions
a joi

I vou beligve vou have bean disllf:l'in'lil'g'lhd against i a program
af mny instiution which mosives Faderal aesigtance, you
0 GO IR £ PN AR0Y oIk tich




