Equal
Employment
Opportunity
IS the

EmpLoYERS HoLDING FEDERAL CONTRACTS OR SUBCONTRACTS

Applicants to and employess of companies with a Federal
government contract or subcontract are protectad under the
following Faderal laws:

RACE, COLOR, RELIGION, SEX, NATIOMAL ORIGIN
Executive Order 11246, as amended, prohibits job discrimination
on the basis of race, color, religlon, sex or national origin, and
requires affirmative action 1o ensure equality of opportunity in all
aspects of employment.

INDIVIDUALS WITH DISABILITIES

Saction 503 of the Rehabilitation Act of 15973, as amandad,
prohibits job discrimination bacause of a disability and raquires
affirmative action to employ and advance in employmant
gualified individuals with disabilities who, with reasonabla
accommodation, can perform the essantial functions of a job.

VIETMAM ERA AND SPECIAL DISABLED VETERANS

38 U.5.C. 4212 of the Vietnam Era Veterans Headjustmant
Assistance Act of 1974 prohibits job discrimination and requires
affirmative action to employ and advance in employment qualified
Vietnam era veterans and qualified special disabled veterans of
the Vietnam era, and any other veterans who served on active
duty durin%a wWar or in a8 campaign or expedition for which a
campaign badge has been authorized.

Any person who believes a contractor has violated its
nondiscrimination or affirmative action obligations under the
authorities above should contact irnrnedialellgr:

The Office of Federal Cantract Compliance Programs (OFCCP),
Employment Standards Administration, LS. Department of
Labor ;’D-DLR 200 Constitution Avenue, N.W., Washingten, D.C.
20210 or call (202) 219-0368 (DOL's toll-free TOD number for
individuals with hearing impairmeants is (800) 326-2577), or

an OFCCP regional or district office, listed in most telephone
directories under LS. Government, Department of Labor.

PrivaTE EMPLOYMENT, STATE AND LocAL GovERNMENTS, EDUCATIONAL INSTITUTIONS

Applicants to and employeas of most private amployars, state
and local governments, aducational institutions, employmeant
aqanmen and labor organizations are protected undar
following Federal laws:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

Title Vil of the Clvil Rights Act of 1964, as amended, prohibits
discrimination in hiring, promaotion, discharge, pay, fringe
benefits, job training, Slassification, referral, and othar aspacts of
employment, on the basis of race, color, reﬂglun. sax ar national
angin,

DISABILITY

The Amearicans with Disabilities Act of 15990, as amendad,
protects gualified applicants and ergplu:u eas with disabilities from
discrimination in hlnnP. promaotion, discharge, pay, job training,
fringe benefits, classification, referral, and other aspects of
employment on the basis of disability. The law also reqguires that
covered entities provide gualified applicants and employeas with
disabilitias with reasonable accommaodations that do not impose
undue hardships on the covered antily,

AGE
The Age Discrimination in Employment Act of 1967, as
amended, protects applicants and employees 40 years of age or

older from discrimination on the basis of age in hiring, promition,

discharge, compensation, terms, conditions or priviléges of
employment.

SEX (WAGES) . ;

In addition to sex discrimination prohibited IH- Title W1l of the

Civil Rights Act (see abova), the Equal Pay Act of 1963, as
amended, prohibits sex discrimination in payment of wages to
womean and mean perferming substantially aqual work in tha samea
establishmeant.

Retaliation against a parson who files a charge of discrimination,
participates in an investigation, of opposes an unlawiul
employment practice is prohibited by all of these Federal laws.

If you balieve that you have been discriminated against under any
of the above laws, you immediately should contack:

The U.5. Equal Employment Oppdrtunity Commission
EEECJCFJS 1 L Street, MW, Washington, D.C. 20507 or an
EECC tield office by calling toll free (B00) 669-4000. For
individuals with hedring impairments, EEDCS toll free TDD
number is (800) 800-3302.

ProGgrams or AcTiviTiIES RECEIVING FEDERAL FINANCIAL ASSISTANCE

RACE, COLOR, NATIONAL ORIGIN, SEX
In additicn to the protection of Title Vi of the Civil Rights Act
of 1964, Trtle VI of the Civil Righis Act prohibits discrimination
on the basis of race, color or national origin in programs o
activities receiving Federal financial assistance. Employment
discrimination is covered by Title V| if the primary objeclive
of Ihe financial assistance is provision of employment, or
where em|[>Ic:+ymen[ discriminalion causes or may cause
discrimination in providing services undear such programs. Title
X of the Education Amandments of 1872 prohibits employment
discrimination on the basis of sax in educational programs or
activities which receive Fadaral assistance.

INDIVIDUALS WITH DISABILITIES

Saction 504 of the Rehabilitation Act of 1973, as amended,
prohibits employment discrimination on the basis of a

disability in any program or activity which receves Faderal
financial assistance, Discrimination is prohibited in all aspects
of employment against persons with disabilities who, with
rel-asplr]ahla accommaodation, can perform the essential lunctions
of a job,

If you balieve you have been discriminatad against in a program
of anlg,' institution which receives Federal assistance, youl

should contact immediately the Fedaral agency providing such
assistance.




